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Prologue

Greatest Kept Secret of All Time

History’s never-before-spoken words are: all people —
everyone — can become rich, including the poor. It all unfolds
for you on a personal level in Part One.

Every rich and successful person since the beginning of time
used the Self-Leader Secret. The Self-Leader Secret will enable
you to achieve ANY goal, ANY dream. Part One that follows
reveals the Self-Leader Secret in a step-by-step beginner’s course:
the Neothink® Self-Leader System specifically prepared into a
system to multiply the ordinary person’s income — your income.
That is what 99% of the people ask for, so that is how I
introduce you to Neothink® and the Self-Leader Secret. You have
your one life here, so grab it with Neothink® and make it the
wealthy life you were meant to live!

History’s greatest kept secret — the Self-Leader Secret —
is used by the wealthiest people alive, by the wealthiest people
who ever lived, by the leaders of the world, by the most powerful
men and women in the world, by both the ruling class and non-
ruling class leaders — by Presidents, by money/power giants, by
legends. Our founding fathers used it too.

Very, very few people ever learn this secret revealed in Part
One. Most people live and die in a mediocre, suppressed life
and never know the Self-Leader Secret, which is why so few
ever experience wealth. You have certainly felt that omnipresent
“something wrong” with life; you just never knew what exactly
was wrong. You have unknowingly lived a suppressed life; you
never knew the ruling-class leaders held from you a secret —
the Self-Leader Secret — that opens a successful and fulfilling,
happy life.

The Neothink® Self-Leader System that follows will make the
non-ruling class wealthy, healthy, and safe one person at a time.
The Self-Leader System is imperative to save your future. The
Neothink® Society and my Secret Meetings will continue teaching
you, developing you, nurturing you with the Self-Leader Secret.

The Neothink® Society contains highly-guarded information
that I now bring to the innocent suppressed class, beginning here
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The Self-Leader Secret

in Part One. Read on to learn this forbidden information. Herein
lies the secret to ever-so-elusive prosperity and happiness.

Prepare to become an unstoppable Self-Leader! That RIGHT
to become prosperous has been taken away from you, hidden
from you, kept secret from you by your rule-of-man leaders all
your life! You have every RIGHT to know the Self-Leader
Secret. All your life your rule-of-man leaders have suppressed
you and your loved ones. But not so any longer...not once you
read Part One, The Self-Leader.



The Self-Leader

I stopped in my tracks at work. Like a bad dream, I realized
the leaders have wealth and prestige and that I would never have
much. Even worse, I realized that my routine-rut job was
structured to serve the leaders, from the leaders of the company
I worked for to the leaders of the land who got a chunk of
whatever I earned. “I make just enough to get by, with maybe
a little left over for spending,” I said out loud. “I’m on the
wrong road, heading toward the wrong future. I work hard; I've
worked all my life, but my hard work is making the leaders
rich!”

I stopped to think: The rich and powerful leaders did not
work their whole lives to make someone else happy. But I did.
I, along with the majority of people, worked my whole life to
make the leaders happy.

At that moment, I became flush with determination to
somehow wake up from this bad dream into a better world with
a better life. Out of nowhere, a voice spoke to me: “The secret
to getting rich is to become The Self-Leader!”

A New Concept: Integrated Knowledge

I drove home from work that fateful day wondering, Who is
the self-leader? All 1 could figure was that the self-leader
captured for himself the rewards and wealth from his efforts in
life. “I must set off on a journey to discover in myself the self-
leader,” 1 said. “But where do I begin my journey?”

Deeply troubled, I felt I had no power in life. “Knowledge
is power,” a very wise man once said. So I decided to start
my journey seeking knowledge at my place of work.

The next day I began to seriously study my place of work
for the first time. I observed other people doing their jobs and
even asked them questions. Immediately I noticed the more I
started to learn about the business, the more power I felt.

So, I became the pupil, and my place of work was the school.
As I educated myself about the business, I acquired more and
more integrated knowledge. After just one week, I could feel
that this process of building integrated knowledge would
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The Self-Leader Secret

inevitably deliver more and more power, promotions, and pride.

Also, I started having fun. I rediscovered that education was
fun! T always felt that my school days were the happiest days
of my life. In fact, I now realized that when my education
ended, a sad stagnation began. I realized that man was meant
to use his powerful brain to learn. Man is happiest when he is
learning, 1 thought, unhappy when not learning. So I decided
to keep on learning — right on into the working world. That
learning process was my ticket to success and happiness. Only
this time, good money instead of good report cards was my
reward.

The Trap

Without first identifying my stagnation trap, then success
would have been forever impossible, the hardest thing in the
world for me to attain. What was the trap that caused my
financial and emotional stress? That trap was the opposite of
my ticket to wealth and happiness — the opposite of integrated
knowledge. That trap was unintegrated knowledge in the form
of specialized tasks. You see, the opposite of integration is
specialization. Doing the same set routine of specialized tasks
every day caused me a lifelong rut of stagnation.

Our leaders put me in my seemingly inescapable stagnation
trap. Yet wealth and happiness now seemed attainable with
another way of thinking that had never been introduced to me.
That other way of thinking was: integrated thinking.

With integrated thinking, I was no longer trapped by
specialized tasks in an inescapable routine rut.  Although very
natural, my mind had been conditioned not to work that way.
My mind, as everyone else, had always been trapped in a small
sphere of specialized thinking...just following a very limited
routine of specialized tasks that my leaders laid out for me.
Now, with integrated thinking, I began to lead myself.

Rise from the Trap

Integrated knowledge came from my self-education process
at work. The more I learned about different aspects of the
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business, the more free I felt from my specialization-trap. My
learning process, I realized, was a function of curiosity. My
specialization-trap, put on me by my leaders, had killed that
curiosity. But I remembered when I was a child. I remembered
my never-ending curiosity. That curiosity was a natural part of
man, and I felt it coming back. My job became exciting and
fun again as I learned more and more about the business!

The business I worked for, as boring as it seemed before,
now took on a life of its own. My curiosity and excitement
grew, soon motivated by a promotion. “This is how I was meant
to live,” I said out loud one day while driving to work. “These
have become the best days of my life!”






Step One

Project Curiosity
(Inside Secret)

As I gained more integrated knowledge about the business,
I seized opportunities that I could never foresee while stuck in
my specialized rut. To build my integrated knowledge, I
developed a program at work called Project Curiosity. 1 simply
expressed to my peers and superiors an interest in what they were
doing. I asked questions. I explained to them that I wanted to
learn more about the business and that their jobs were very
important parts to the business. Most felt flattered and spent
as much time with me as I needed. They also felt proud of their
work, and I reflected to them what good workers they were. That
not only was the right thing to do, but the mutual respect that I
established began to build my leadership role toward the future.

As I gained integrated knowledge, I gained more and more
power and control over the business. That was pleasantly
unavoidable. Responsibility began to flow in my direction.
People began to come to me for answers — for leadership.
“Don’t be bashful,” T told myself. “Use your integrated
knowledge and give them guidance. Take control.”

I realized I had been taught not to take control, just to do
as I was trained. “Our leaders do not want us to gain integrated
knowledge and take control,” I told my friends. I knew that I
had never acquired integrated knowledge before simply because
I was never introduced to the concept. I was never shown how,
and I never saw anyone else going after integrated knowledge.
But acquiring integrated knowledge and taking control was
actually very natural...and fun. It sure beat my boring routine
rut. Indeed, acquiring integrated knowledge was rooted in my
nature — rooted in wonder and in the curiosity to learn...a very
strong and natural desire during childhood that was lost in
adulthood as I became specialized.

I now loved Project Curiosity; I resurrected my nearly-
forgotten child of the past within. For the first time as an adult,
I would go to work “to play”.



The Self-Leader Secret
Breaking Free (Inside Secret)

For years, I had been caught in one routine rut with the same
specialized tasks every day, year after year. My specialization-
trap cut me off from discovering my own creativity, which cut
me off from wealth and happiness.

Man is equipped with the greatest mind in the animal
kingdom, and he is capable of this powerful thing called
integration. Integration is the opposite of specialization. Through
integration, man enters the new and wonderful world of creation.
I stepped one foot into that wonderful new world as I began
creating better ways of doing things at work. I felt exhilarated!

Around this time, I read a book about Milton Hershey. I
realized that integration was behind Milton Hershey’s phenomenal
success. It got me thinking; take the simplest money-making
unit, 1 thought, the one-man, one-cart candy vendor selling his
homemade candy creations. Say that candyman quit his job as
an educated accountant to become this entrepreneur. He would
face a challenge, for he would be too specialized. He must be
good at everything needed to succeed, not just accounting. He
must develop and make the candy; he must service his equipment
and fix it when it breaks down; he must advertise perhaps
through non-conservative yelling; he must be streetwise to handle
troublemakers; he must clean his cart to keep his candy
appetizing; he must do his own crude research and development
to outcompete his street-smart competition; he must figure out
the best times and places to sell; he must organize and order
supplies to smoothly meet inventories; he must purchase raw food
supplies and must time perishable inventory properly; he must
purchase needed equipment. He must stay competitive. Perhaps
he gets creative and invests in an artist who paints an appetizing
design on his cart. Or maybe he gets really clever and installs
fans that blow a sweet chocolate aroma in the faces of passersby.
He must do everything. He must be sure that his intake is
greater than his output of money. He must keep track of
inventories, supplies, monies, even marketing data. He must
become aggressive. He must figure out the best places to sell.
Although his competition may not like his aggressiveness, that
is all part of marketing. “Where do I stand at 5 o’clock? In
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Times Square or in Greenwich Village?” He has to figure out
all these different things. He cannot remain specialized and
survive. He cannot just be an expert accountant. He cannot
just be an expert service mechanic. He cannot just be an expert
marketer or just an expert candymaker. No matter how delicious
his candy creations, he will not sell his candy with a dirty,
broken-down cart. On the other hand, no matter how good his
janitorial and mechanical skills, he will not sell a thing with
awful-tasting candies. No matter how expert his marketing
techniques, he will not sell for long if he runs out of candies.
No matter how expert his accounting, he will not survive unless
he integrates everything needed for success.

I realized that from that entrepreneurial atom emerged the
understanding, the indisputable core of anyone producing money
and power — from a candy vendor on the streets of New York
to the presidents of corporate America fifty stories above. That
indisputable core is: integration.

I stood up and began pacing back and forth in my home
talking out loud, like a professor talking to his class: “To grow,
become more successful, and put more values into society —
thus, build more wealth and happiness for oneself — requires
integration, not specialization. Specialization just puts us in
stagnation-traps. We all know this because of our specialized
routine-ruts. Our value creation is limited to our specialized
tasks. We can’t grow; we can’t bring more values to society,
thus more wealth, pride and happiness to ourselves and our
families. We handle the same specialized job every day, day
after day. And since we can’t put more values and more of our
own creativity into our specialized jobs — into society — then
we stagnate. We will not experience growing wealth and
happiness during our lifetimes, not this way.”

I stopped pacing. I sat down and sank into deep thought:
What is the path to growing wealth and happiness? I believe,
for the first time in my life, I know the answer. The path to
growing wealth and happiness is: creating greater and greater
values for society. If we are specialized and cannot put more
values into society, then we have no growing wealth and
happiness. We have no growing power, period. If not growing,
then we are slowly dying. Indeed, without growing wealth and
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happiness, then stress and stagnation creeps in. Our enthusiasm
for life, love, and happiness tires, fades, and then dies as we
grow older.

I stood up and started pacing and “lecturing” again. My
mind, for the first time in many years, was on fire. “Imagine
a street vendor who is specialized as opposed to integrated
because he works for a distribution company and does only what
he is told,” I said. My hands were moving around as I talked.
“Everything is prepared for him: he is told when and where to
stand every day. He loyally stands at his corner from 11:00 am
to 7:30 p.m., every day. He does that for ten years, twenty years.
He still stands there every day, as an old man. He never became
integrated, thus his unique creativity never flowed. He was
robbed of an exciting life!

“Now, contrast that poor man to Milton Hershey: Milton
Hershey started off working in a candy factory, and later he
pushed a candy cart in the streets. But Hershey learned
integrated thinking. He began integrating all the aspects of value
production. Through integration — integrating everything needed
for success from the secret ingredient of his chocolate to the growing
distribution system of his candy — he rose to breathtaking success
and wealth. Most importantly, he felt the growing happiness of
bringing more and more values to society. He brought the greatest
value to society: that is, he provided jobs — thousands of jobs!
...We must put an end to our stagnation traps!”

Why Our Leaders Specialize Our Workplace (Inside Secret)

Why do our leaders make our jobs specialized traps? I went
to see my father who was a former Senior Research Scientist
for Du Pont.

I explained everything to him. My father smiled knowingly
as I said, “Dad, first consider the integrated thinker, say that
success-bound Milton Hershey type. He figures out what it takes
to be successful. And he relies on no one. He is tough and
independent. He digs for integrated knowledge and begins to
build his way out of his rut towards success. He does that —
digs for success — on his own. And no matter what company
that integrated thinker works for, no one can stop him. That’s
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right, he who gains integrated knowledge will easily integrate
all aspects of success. He is going to rise to the top of that
company. He will soon begin nipping at the heels of the people
in upper management, and he will eventually take over their
jobs.”

My dad smiled at my vigorous pursuit and said, “I know all
about that from my days at Du Pont.”

“Now, let me ask you, Dad, couldn’t leaders of big businesses
today, without explicitly realizing what they’re doing, over the
decades shape their companies’ jobs into specialized traps to
discourage integrated thinking? Couldn’t they shape their
companies’ jobs into specialized traps to stop integrated thinking
and suppress competition from within so they can remain on top
unchallenged?”

My Dad raised his eyebrows and nodded.

“They protect their livelihoods,” I continued. Now, I was
on a roll. “The integrating Milton Hershey type is independent,
does not really need a boss or supervisor, and is destined to take
control of the company...whereas the specialized worker is a
quiet slave always dependent on his leaders, on those above him.
Instead, imagine independent integrated thinkers rising throughout
today’s companies. No way. Today’s business leaders
discourage integrated thinking to stop competition from within.
...They’re like a hoax.” I stopped to think for a moment. “The
white-collar hoax,” I added.

After another pause, I continued, “A hard-driving integrated
thinker such as the original founder exerts the energy and effort
to keep his company dynamic, competitive, growing, and full of
opportunities — through building his company’s momentum
instead of just riding it. After a few generations, however, those
companies become filled with lazy executives. Those companies,
with the white-collar hoax sitting on top, slow down and become
uncompetitive, bureaucratic, specialized structures.

“When an employee beats the odds, becomes a competitive
integrated thinker, he or she or she starts rapidly rising in the
company as did Lee Iacocca at Ford under Henry Ford II’s
leadership — a third-generation grandson. Ford II suppressed
and then fired Iacocca. But Iacocca eventually became president
of Chrysler, and he became very successful.

13



The Self-Leader Secret

“In corporate America, I suspect the executives above you
at work subconsciously do not want to encounter an integrated
thinker. Those above you, from your boss to the CEO, do not
really want you to accumulate integrated knowledge about the
business. Today’s executives are very different than the founders
and first-generation executives.”

My dad nodded. “I can really relate to everything you’re
talking about,” he said. “The president of Du Pont disliked the
greatest value at Du Pont — integrated thinkers. Lazy leaders
really don’t like workers’ initiatives to acquire integrated
knowledge. Management gives those employees resistance. Big-
business leaders today are often lazy, insecure people. That’s
why they implicitly discourage us from rising up.”

“But the original business leaders are not at all like that,” 1
said. “T’ll tell you a story about William Durant, the founder
of General Motors. Even before cars, he was co-owner of the
Durant-Dort Carriage Company. He built the carriages that
horses pulled. In 1890, a young man in his twenties named
Charles Nash was employed by Durant-Dort Carriage Company
and was put in the blacksmith department pounding iron all day
long. Not long after he was there, this young man walked
through the doors of Durant’s easily accessible office. ‘I'm
wasting my time,” he said. ‘You can get a power hammer there.
It would cost about $35.00 and do more pounding in a day than
I can do in a month!” Durant took the young man’s suggestion
and then put him on a drill press that prepared cart braces for
attachment. A few days later, Durant visited Nash at his new
station. Nash’s station looked like none of the others: Nash had
rigged it with an overhead spring and a treadle that left both
hands free and doubled output. Durant was so impressed, he
said, ‘Charlie, we’ll get another man here. Come with me.’
Durant equipped all the stations with a spring and treadle.

“Durant put Nash in another department and another and then
another. Nash gained more and more integrated knowledge and
rapidly moved his way up. He began integrating all aspects of
the business. With Durant’s encouraging and nurturing manner,
Nash broke through the specialized rut of just pounding iron all
day long. He rose to the top.
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“Nash went on to become, in 1910, the President of Buick;
in 1912, the President of General Motors; and then four years
later he left General Motors to start Nash Motors Company. I
know you remember the Nash Rambler. Nash Motors Company
later evolved into American Motors.”

I paused to shake my head. Then I finished, “We won’t have
rising Charles Nashes today because everyone is suppressed;
everyone is discouraged. The leaders don’t want us to acquire
the all-powerful secret to success — integrated knowledge. They
only want our routine effort that maintains the business that they
ride for all the wealth.”

Beating The Odds (Inside Secret)

I stopped for a breath and realized I was not finished. I
continued, “Occasionally someone does beat the odds as did Lee
Iacocca. That someone discovers integrated thinking. And
occasionally someone leaves his specialization-trap to start his
own business. He’s forced to break free from a specialized
routine in order to survive. Even that small entrepreneur, say
the cart-pushing candyman, can’t remain specialized. He can’t
just be a good customer-service man and merely laugh and greet
everyone. He has got to do everything. He must acquire a basic
level of integrated knowledge to survive.”

“You’re so right,” my father said. “But let me warn you,
when you beat the odds and beat the management above you and
succeed with integrated thinking, or if you leave to start your
own business, then aspiring leaders in government will eventually
strike and often destroy your integrated efforts. Every business-
advancing integrated thinker including every entrepreneur fears
authorities — fears local authorities, fears federal authorities, the
IRS, FTC, EPA; fears legal authorities, such as litigious lawyers.
Every business-advancing integrated thinker carries that fear.
Remember, I ran into FDA authorities when I was soaring ahead
on cures to diseases at Du Pont.”

“You know, we all sense the dishonesty and destruction in
our government. But can the ordinary person really put together
the hoax and expose the frauds? No, we just know that
dishonesty goes on in our government, yet we’re too specialized
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to put together the fraud above us, no less a solution.”

“But those who beat the odds and start rising up with
integrated thinking are not too specialized to put together the
fraud above us,” my father added, “perhaps even a solution.”

“Yes, yes, I see,” I said. “Most people go to work, do the
same set routine, then go back home. They can’t possibly expose
the frauds in management and certainly can’t expose the frauds
throughout our government. Ordinary people don’t know how
business and the economy really work. They’re simply too
specialized. They go to their jobs, go back home, and they’re
none the wiser. They can’t really see and expose the hoax as
long as they have no integrated knowledge.”

“But through integrated thinking,” my father added, “they
begin to know how business works, then how the economy really
works, then how big government really works against the
economy. At that point, they not only see the hoax throughout
government, but begin to see and expose the frauds. Without a
doubt, integrated knowledge threatens our leaders in government
as well as in big business. Therefore, our government pushes
down entrepreneurs and all others who rise up through integrated
thinking.”

At that moment, I remembered a movie I saw years ago called
Tucker, a true story: Back in the ’40s, a lone genius of society,
just a working man named Preston Tucker, defied the
Establishment and developed the Tucker Torpedo — the car of
the future. It was the car America loved. Yet, just before mass
production began, political big-business leaders teamed together
with regulatory bureaucrats in the SEC and with a dishonest judge
from our decadent legal system to destroy Tucker. Those
dishonest people, our establishment-leaders, destroyed Preston
Tucker, an entrepreneurial genius who rose up from just a
working man on the assembly line. He rose through integrated
thinking to bring an unprecedented value to society. After our
leaders destroyed Tucker, he got very sick and, his life ruined,
he gave up and died. ...Yes, Dad was right, I realized.

“Integrated thinking is discouraged by our big companies, by
our big government, and by our public educational system,
controlled by our government,” I heard my father saying.

“Society is suppressed into a big specialization-trap,” I heard
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myself saying. “Integrated thinking is our only way to put more
and more values into society — our only way to build our
happiness and wealth! Our leaders suppress our only way to
happiness and wealth. And they even use fear and intimidation
against entrepreneurs and others who rise up with integrated
thinking!”

“We feel disillusioned as adults, son. Life and love are not
what we once thought they would be. But we have no clue that
life is so much less than our youthful expectations and hopes
because our leaders are not treating us right!”

Our Leaders Are Wrong To Us! (Inside Secret)

My father stopped talking, for he saw me suddenly drift into
my own thoughts. I could not shake off my thoughts about
Preston Tucker: Just what did those big-business and government
leaders destroy? Yes, they destroyed Preston Tucker. Yes, they
destroyed that beautiful Tucker Torpedo that America loved. But
they destroyed even more — they destroyed the greatest value
one can bring to society: They destroyed the tens of thousands
of jobs and new opportunities that Tucker would have brought
to the working class.

Now I understood why so many people suffer in silent
frustration, and I said, “For decades, human potential has been
systematically battered down and destroyed...like Preston Tucker
and his car company that would’ve created thousands of jobs.
Jobs are being destroyed. Opportunities for us disappear with
those lost jobs. Even worse, tender youth and their new
businesses that would bring a plethora of new jobs and
opportunities to the world cannot rise today in the face of
debilitating laws, regulations, litigation, and lawsuits.
Recessionary times are politically created conditions! Society’s
long-term standard of living is suffering. Why? Integrated
thinkers can’t rise. Thus, prosperity for the people sinks.
Prosperity is being drained from the people to preserve the livings
of lazy leaders!”

My father, a very wise man, seemed astonished at my
understanding about the state of things today. My father’s eyes
told me how proud he was of me.
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Good-Bye Wealth and Happiness (Inside Secret)

I thanked my father for his worldly advice. While driving
home, I pondered the life I dreamed about in my youth and how
I never found that life. I started thinking about another movie
I had seen years before, City Slickers starring Billy Crystal. I
remembered a scene where the three main characters were sitting
together, one had a gun and was contemplating shooting himself
because he was caught in a stagnation-trap with no way out. He
was crying. I remembered that another character played by Billy
Crystal desperately said something like No! Remember when we
were kids, and we’d play ball, and the ball would get stuck in
a tree? We’d yell, ‘Do-over!’ and we’d just play it over again.
That’s all you need to do now — a do-over. Do your life over
again. Do a do-over; we’ll all do a do-over.

But I now understood why the movie never really answered
the problem of their stagnation-traps and their disillusionment of
life. The director and the writer of that movie sensed the
hopelessness, but did not understand we are all trapped in
specialization. They did not know that our leaders put us in
these traps. “The problem is bigger than us!” I shouted in my
car. “The problem is beyond our control and not our fault. And
just before we die, we know we’ve been robbed for all eternity.
We just don’t know how or why or by whom. We never find
the life we dreamed about in our youth.” ...Now, I was
determined to not only make a lot of money, but to have the
complete life of my dreams as well.

They Use Us...And Use Us Up! (Inside Secret)

When I returned home, I unlocked my door, walked inside
my house, went straight for the phone and quickly punched out
a phone number.

“Hello?” answered my brother.

“Eric, it’s me,” I said.

“It’s...it’s after midnight. Is something wrong?”

“I’1l tell you what’s wrong. We’re all stuck. Our taxes keep
going up in order to pay for the leaders who drain society. Yet,
we don’t even know what’s really happening. Eric, your wealth
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and happiness is suppressed. Your time on earth, to experience
everything you ever will, goes by in a flash. What a tragedy
to look back and know you missed out. Your leaders cause you
to miss out! You must not let that happen to you and your
loved ones! We’re all stuck in a big stagnation-trap! But I don’t
think our lives need to be like that. We can break free!”

Leave the Leaders’ System...Discover the Self-Leader System
(Inside Secret)

My brother and I talked for forty minutes. After we hung
up, I sat at my kitchen table and began writing in my diary: “To
free myself from the leaders’ system requires a powerful counter-
system. I’ll call it: The Self-Leader System. The Self-Leader
System has begun unfolding before me day by day. I can feel
the self-leader growing within me every day, deep in my soul.
I have begun building a base of integrated power inside that no
establishment-leader can stop. I will not be denied. I will not
die unfulfilled, without experiencing wealth, prosperity, and
romantic love. I will experience the good life. I will build the
Self-Leader System, step by step, until it breaks through the
establishment-leaders’ money/power monopoly. I will make sure
my loved ones and I get the life really worth living. Hereafter,
I will enthusiastically educate myself about my place of work.
Over the next few weeks, I will acquire the basic knowledge of
how everything works.”

Things really started to roll.

The Golden World (Inside Secret)

The next day, when I returned home from work, my brother
was sitting on my front doorstep waiting for me.

“I want to know more about our phone call last night. I want
to learn about The Self-Leader System.”

“A Golden World awaits us, Eric,” I said, “a world you
always wanted but never found. You belong in that world of
super happiness and wealth. Remember when we were boys, and
we felt life had so much to offer...excitement, wealth and
romance? A tremendous hoax hid that world from us. I'm just
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now uncovering the Self-Leader System that’ll take us into that
world. As I uncover the Self-Leader System, I’ll give you lessons
and assignments along with me. I can get you started today; here’s
your first assignment called Project Curiosity: Start educating
yourself on the different aspects of the business at work. As you
initiate this process, you must not be afraid to take on opportunity
— camouflaged sometimes as unwanted responsibilities. But
realize, those seemingly unwanted responsibilities are just part of
getting used to change. We’re taught to avoid change. But you’ll
go through a lot of changes as you go through The Self-Leader
System and gain more and more integrated knowledge. Those
changes will require some getting used to at first. Before long,
what seemed unpleasant before will become the most exciting part
of your career — change...the opposite of a routine rut. Like me,
you’ll quickly start having fun. You’ll rapidly go through changes
as you discover a world of wealth-building actions all around you.
At that point, you’ll be ready for your next lesson. Here, I’ll write
down Lesson One:”

The Self-Leader System

Lesson One
(Inside Secret)

Start Project Curiosity to educate yourself about the
business and acquire a general overview of integrated
knowledge. Project Curiosity is your starting line to wealth.
After a week of Project Curiosity — learning the business
inside and out — you will begin to see integrated clusters of
wealth-building actions all around you. Those clusters that
build wealth with no limits will have you motivated for the
next lesson, which I now believe will turn out to be an
incredible shortcut to wealth!

After discovering Step One above of the Seven Step System, realize
you will journey into the full Seven Step System when you view the
video — when you click open this box!

Click Here To View Video
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